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Wage Scale and Agreement
Between
F O O D  E M P L O Y E R S, INC. 
and
LO CA L U N IO N  No. 1092, 
R E T A IL  C LERK S IN T E R N A T IO N A L  
P R O T E C T IV E  A S S O C IA T IO N
M ay 1, 1939
A greed to  and to  be in effect betw een 
F O O D  E M P L O Y E R S , IN C ., of the City of 
P ortland , O regon, and Local U nion No. 1092, R etail C lerks In te rn a tio na l P ro tec tive A sso­ciation, affiliated w ith the A m erican F ed era­
tion  of L abor, P ortland , O regon, from  execu­
tion of th is ag reem ent on the date above speci­
fied until M ay 1. 1940. and the reafte r as p ro - ^  
vided in the final section of th is agreem ent. 
M ade and en tered into for the purpose of fixing the wage scale, schedule of hours, and 
general rules and regula tions affecting the 
em ployes, m em bers of the U nion  Local 1092, R etail C lerks In te rna tiona l P ro tec tive  A sso­
ciation, w hich will exist and be in effect in all retail food stores under the ju risd iction  of 
the Union.
Article 1. M em bers of the U nion will be em ­
ployed, except should the U nion  no t be able 
to  furnish help satisfactory  to  the em ployer, o r if U nion em ployes should no t be available, 
non-union clerks m ay be em ployed a t the regular U nion w ages; said non-union clerks 
m ust m ake application to  becom e m em bers of the U nion, and if satisfactory  to  the em ployer,
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and found w o rthy  by the Union, he o r she 
will be adm itted  to  full m em bership in the U nion.
Em ployers shall h ire all apprentices during 
th is agreem ent, bu t the ir nam es shall be reg ­
istered w ith the U nion  w ith in four days of 
the  com m encem ent of em ploym ent.
Article 2. E m ployers reserve the righ t to 
discharge any person in the ir em ploy if in ­
capable o r incom petent.
Article 3. N o person  shall be discharged 
o r discrim inated against fo r upholding U nion 
principles, and any person  w ho w orks under 
the  instruction  of the  U nion, o r who serves 
on a com m ittee, shall no t lose his position 
o r be discrim inated against for this reason.
Article 4. T he follow ing days shall be con­
sidered as holidays: Janu ary  1st, M em orial 
Day, Ju ly  F ou rth , L abor Day, T hanksg iving 
D ay and C hristm as. A rm istice D ajr shall be 
recognized as a holiday w hen generally  ob­
served locally by the retail m erchants.
W o rk  perform ed on the above holidays 
shall be paid for a t the ra te  of double time.
Article 5. F ifty-one (51) hours shall consti­
tu te  a week’s w ork, and no m ore than  nine (9) 
hours in any one day o r six days in any one 
week. All overtim e shall be paid at the rate 
of tim e and one-half after nine (9) hou rs’ 
work. O n days o ther than  holidays all w ork 
perform ed shall be paid on the basis of four 
(4) hours o r less, one-half day’s pay ; over 
four (4) hours and not m ore than  nine (9) 
hours, a full day’s pay; provided tha t not less 
than  a half day’s pay for w ork done before 
lunch and not less th an  a half day’s pay for 
w ork done after lunch shall be paid.
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I t  is fu rth er ag reed th a t a lunch period shall not exceed one (1) hour.
Article 6. No em ployee, w ho p rio r to  the 
date of this ag reem ent was receiving m ore 
than  the ra te  of wages designated in this 
schedule herein  contained, for the class of w ork for w hich he was engaged, shall suffer 
a reduction  of w ages o r position th roug h  the 
operation  o r because of adoption of this 
agreem ent.
Article 7. No m em ber of the U nion  shall 
w ork in an estab lishm ent doing business be­
tw een the hours of 11 P. M. and 7 A. M.
I t  is fu rth er understood and agreed tha t any em ployer opera ting  m ore than  one store 
shall have the privilege to  tran sfe r any em ­
ployee from  one store to  another, provided 
such em ployee suffers no reduction in wages 
o r w ork ing conditions, and th a t he be com ­
pensated  for any loss of tim e and expense 
incurred  by such transfer.
Article 8. T here  shall be only one m anager 
in any one store, bu t in every s to re there 
shall be designated  one person as m anager. 
T he U nion  shall not require U nion affiliation 
of said m anager, and clerks being prom oted  
to  m anagers, and in good standing, shall be 
g ran ted  an  honorable w ithdraw al card  upon 
w ritten  request.
B akery and delicatessen girls shall devote 
their tim e exclusively to  those departm ents.
Article 9. T h e follow ing is the m inim um  
scale of wages m utually  agreed upon:
Male Em ployees
H ead C le rk .....................................$27.50 per wk.
C lerks having tw o years’ experi­
ence .................................................  25.00 per wk.
C lerks having one y ea r’s experi­
ence ................................................   22.50 per wk.
Clerks having over th ree m on ths’
experience .............................   20.00 per wk.
A pprentice having less than
three m on ths’ experience........ 18.00 per wk.
P art-tim e  em ployees, basis specified above.
Female Em ployees 
(B akery  and D elicatessen G irls)
D epartm en t P le a d ......................... $20.00 per wk.
Girls having over 18 m on ths’ ex­
perience ........................................  17.50 per wk.
Girls having not less than  six
m o n th s’ ex p erience ...................  17.00 per wk.
A pprentice having less than  six
m on th s’ ex perience ................... 15.00 per wk.
P art-tim e  em ployees, basis specified above. 
Article 10. A ny claim for back w ages o r 
overtim e not paid, m ust be presented  to  the 
em ployer in w riting  w ith in 21 days of the 
dayr he is paid for the period in which back 
wages o r overtim e is claim ed; otherw ise the 
U nion, the em ployer and the  em ployee agree 
th a t paym ent has been m ade in full.
Article 11. No em ployer shall have m ore 
than  one apprentice for each  four (4) em ­
ployees o r fraction  thereof.
Article 12. All em ployees of the p a rty  of 
the  first p a rt shall be g ran ted  one week’s va­
cation w ith pay each year, provided th a t said em ployee has been in the em ploy of the party  
of the first p a rt one (1) year p rio r to such 
vacation. V acation period to  be betw een M ay 
1 and Septem ber 1, unless m utually  agreed 
otherw ise.
Article 13. T he party  of the  first p a rt agrees 
th a t as a condition of em ploym ent all em - 
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ployees will m aintain  m em bership  in good 
standing in the U nion; and th a t em ployers 
shall be notified of the ir em ployee’s delin­
quency in such regard .
A rticle 14. E very  em ployee shall have his 
shift so arranged  th a t he will be able to  
attend  at least one U nion m eeting  a m onth.
A rticle 15. In  the event tha t an em ployee 
is unable to w ork due to  sickness o r accident, 
he shall be re-em ployed a t such tim e as he is 
able to  resum e his norm al duties as a clerk.
A rticle 16. A ny laundry expense for aprons, 
special uniform s, o r headw ear, or purchase 
of same, shall be borne by the em ployer.
A rticle 17. All tim e lost from  em ploym ent 
because of reasonable absence from  w ork 
th rough  sickness o r o th e r em ergencies o r 
tem porary  lay-off shall be considered as tim e 
w orked for the purpose of determ ining the 
length  of em ploym ent, provided th a t such 
tim e shall not exceed fifteen (15) days.
A rticle 18. T he p a rty  of the first p a rt agrees 
tha t in any sto re o r m arke t having four (4) 
or m ore full-tim e em ployees, th a t one shall 
be designated as head clerk.
A rticle 19. Any dispute th a t m ay arise as 
to  the true in te rp re ta tion  of the agreem ent shall be subm itted  to  a com m ittee consisting 
of one m em ber represen ting  the em ployer, 
and one m em ber represen ting  the U nion, and 
if they cannot agree, the tw o chosen rep re­
sentatives shall select a th ird  d isinterested 
party  w ith in one week. T he finding of this board  shall be bind ing upon bo th  parties of 
this agreem ent. I t  is fu rther understood that 
there will be no stoppage of w ork  or lock­
outs until all m eans to  settle the d ispute has been attem pted . I t  is fu rth er understood tha t
the duly au thorized represen ta tives of Local 1092 shall have the au thority  in behalf of the 
U nion to enforce the term s of th is agreem ent.
A rticle 20. Any o the r co n trac ts  en tered  into 
by Local U nion No. 1092 of the R etail Clerks 
In te rn a tio n a l P ro tec tive  A ssocia tion  w hich 
contains any clauses not included in this 
agreem ent, o r co n tra ry  to  any clauses in this ag reem ent or om it any clauses contained in 
this agreem ent, the Food E m ployers, Inc., 
re tain  the privilege of adopting  or re jec ting  
said clauses from  this agreem ent.
A rticle 20. T his ag reem ent to  be in effect 
from  M ay 1, 1939, to  M ay 1, 1940. I t  is 
agreed th a t th is ag reem ent shall au tom atically  
be renew ed for one year from  M ay 1st, 1940, 
and thereafter upon each an n iversary  of said 
date, w ithout fu rth er notice by e ith er party , 
provided th a t either p a rty  m ay open th is 
ag reem ent for the purpose of discussing 
changes, revisions or term ina tion  on M ay 1, 
1940, or on any an n iversary  of said date by 
giv ing th ir ty  (30) days’ previous notice in 
w riting . U pon signing of th is ag reem ent dr 
any fu ture agreem ent, the provisions there in  
shall be re troac tive to  the an n iversary  date.
Riders:
1. T he m ajority  of the  m em bers of the 
G rocery C lerks U nion 1092 and of Food E m ­
ployers, Inc., will continue th e ir efforts to  
secure a com plete Sunday C losing of the 
R etail Food Industry .
2. T he em ployer agrees th a t w here a ho li­
day falls on M onday and the s to re is closed, 
to  give, if practical, the em ployee either S un­day and M onday or M onday and T uesday  as 
his tim e off in th a t week.
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SECOND REQUEST
U.S. DEPARTMENT OF LAI
BUREAU OF LABOR STATISTICS 
W A S H IN G T O N
Mr. Malcolm MacLeod, S e c re ta ry ,
R e ta i l  C lerk s I n t ' l  P ro te c t iv e  A ss 'n  ^1092,
Room 400, Labor Temple,
P o r t la n d , Oregon.
Dear Mr. MacLeods
We have in  o u r  f i l e s  a copy o f  your ag reem en t w ith  Pood Employers 
In c . & Indep . and Independent R e ta i l  G rocers A sso c ia tio n  which re c e n t ly  
e x p ire d .
In  o r d e r  to  keep o u r f i l e s  o f  u n io n  ag reem en ts  up to  d a te ,  I 
sh ou ld  he g r a t e f u l  i f  you c o u ld  c o n v e n ie n t ly  send us a copy  o f  your 
new ag reem en t, i f  you now have an ag reem en t in  f o r c e .  We s h a l l  be 
g la d  to  typ e  a d u p l ic a te  and p ro m p tly  r e tu r n  th e  o r i g i n a l  i f  you 
have o n ly  one copy a v a i l a b l e .  I f  you so i n d ic a t e ,  we s h a l l  keep 
th e  i d e n t i t y  o f  th e  agreem en t c o n f i d e n t i a l ,  u s in g  th e  m a te r ia l  o n ly  
f o r  g e n e ra l  in fo rm a tio n , i n  such  a way as  n o t  to  r e v e a l  th e  name o f  
th e  u n io n .
We s h a l l  be v e ry  g r a t e f u l  f o r  y o u r a s s i s t a n c e ,  The e n c lo se d  
env e lo p e  f o r  y o u r r e p ly  r e q u i r e s  no p o s ta g e .  I f  we can  f u r n i s h  you 
in fo rm a tio n  a t  any tim e , p le a s e  l e t  me know.
V ery t r u l y  y o u rs ,
I s a d o r  L ubin
Enc. C om m issioner o f  Labor S t a t i s t i c s
— / *7 <3
August 9, 1939.
/ /
Name o f  company o r  em p lo y e rs ' a s s o c ia t io n  s ig n in g  th e  agreem en t
( i f  more th a n  p^e en^gjoyer, p le a s e  l i s t  on re v e rs e  s id e )
Number o f  com panies co v ered  by agreem en t
Number o f  u n io n  members w ork ing  u nd er term s o f  ag reem en t A  c/ t -p
Number o f  non-mem bers w orking u n d e r term s o f  ag reem en t ^  _______
B ranches o f  t r a d e  co v e red  ~
Date renewed x ^ Date o f  e x p i r a t i o n  (  —
P le a se  check  h e re  i f  you w isn  une agreem en t r e tu r n e d  ___________
I f  you c a n n o t send  a copy  o f  y o u r new ag reem en t, p le a s e  n o te  (on th e  
re v e r s e  s id e  o f  t h i s  l e t t e r )  any changes from your p re v io u s  agreem en t.
( fI709)
TRADE UNI Oil liACHINERY FOR ADJUSTMENT OF GRIEVANCES -  SUPPLEMENT
I d e n t i f i c a t io n  __________ _________ _ ______________________________
1 . Union B u s in e ss  A gen t. Y e s ________________N o __________
(a ) Access to  shop _____________________________________________________
(t>) Time or freq u en cy  ________________ _ ________________________________
R e s t r ic t io n s  ______ _____________ __________________________
(c) R igh t to  see  company, re c o rd s  ____________ _ _____ _ __________
R e s t r ic t io n s  ____________ _ __________________________________ _
2 . Employee R e p re s e n ta tiv e  o r Shop S tew ard . Yes _____________ No
(a ) R igh t to  in te rv ie w  em ployees d u r in g  w orking  h o u r s ______
R e s t r ic t io n s  ____ ____  ___ _ __________________________
(b) R igh t to  see company re c o rd s  _______
R e s t r ic t io n s  _________________________
(c )  M eetings w ith  management
In d iv id u a lly }  Time end freq u en cy
Com mittee: Time and freq u en c y
(d) Pay-
In te rv ie w in g  em ployees: On own tim e _
t  » i  |r
In te rv ie w in g  Management: On own tim e _ 
Committee m ee tin g s : On own tim e _
Committee w ith  management: On own t ' me 
Remarks ______  ___
Company tim e 
Company tim e 
Company tim e 
Company tim e
